TCTY VAN TAI THUY PETROLIMEX CONG HOA XA HOI CHU NGHIA VIET NAM
CTCP VAN TAI VA DICH VU PETROLIMEX HP Dic lap - Ty do - Hanh phiic

Hai Phong, ngay 20 thang 04 nam 2026

PETROLIMEX
TO TRINH
Vé phuong an tra lwong va thu lao cho thanh vién HDQT,
thanh vién Ban kiém soat nam 2026

Kinh trinh: Pai hi dong cé déng thuong nién ndm 2026

Cén cr Diéu & Cong ty ¢6 phan vén tai va dich vy Petrolimex Hai Phong;
Can cir két qua hoat dong san xuét kinh doanh nim 2025 va ké hoach san xuat
kinh doanh, dau tu nam 2026 cua Cong ty;
Hoi dong quan tri kinh trinh Pai hoi dong ¢ dong phuong an tra lwong, thu lao
cho cac Thanh vién HDQT, Ban kiém soat Cong ty nam 2026 nhu sau:

1. Mirc tién lwong, thi lao cia Hi dong quan tri va Ban kiém soat:

+ Chii tich Hoi dong quan trj chuyén trach: Tra luong theo Quy ché tra luong cua
Cong ty.

+ Thanh vién Hoi dong quan tri, Truong Ban kiém soat khong chuyén tréch:
Bing 20% mic luong quyét toan cia chirc danh Pho Tong Giam doc.

+ Thanh vién Ban kiém soat khong chuyén trach: Huong thu lao bang 70% thu
lao ctia Trudng Ban kiém soat.

2. Phwong thirc tra tién lwong, thu lao cho cic thanh vién Hi dong quan tri
va Ban kiém soat: Thyc hién tam thanh toan hang thang va dugc quyét toan khi két
thic nam tai chinh.

Kinh trinh Dai hoi déng ¢ dong thuong nién xem xét, thong qua.

TM. HQI PONG QUAN TRI

Noi nhén:
o Chi tich

- Céc cb dong (dé xin y kién);
- HBQT, Ban kiém soat;
- Luu VPHDQT.

Pao Thanh Liém



PETROLIMEX TANKER CORPORATION SOCIALIST REPUBLIC OF VIETNAM
PETROLIMEX HAIPHONG TRANSPORTATION Independence - Freedom - Happiness
AND SERVICES JSC

Haiphong, 20 April, 2026

PETROLIMEX

SUBMISSION
On the Salary and Remuneration Plan for Members of the Board of Directors and the
Supervisory Board for 2026

Respectfully submitted to: The 2026 Annual General Meeting of Shareholders

Pursuant to the Charter of Petrolimex Haiphong Transportation and Services Joint Stock
Company;

Pursuant to the Company’s 2025 business performance results and the 2026 business
and investment plan;

The Board of Directors respectfully submits to the General Meeting of Shareholders the
proposed salary and remuneration plan for members of the Board of Directors and the
Supervisory Board for 2026 as follows:

1. Salary and Remuneration Levels for the Board of Directors and the Supervisory
Board:

+ Full-time Chairman of the Board of Directors: Paid according to the Company's
Salary Regulations.

+ Non-executive Members of the Board of Directors and Head of the Supervisory
Board: Receive 20% of the finalized salary of the Deputy General Director position.

+ Non-executive Members of the Supervisory Board: Receive remuneration equal to
70% of the remuneration for the Head of the Supervisory Board.

2. Method of Salary and Remuneration Payment for Members of the Board of
Directors and the Supervisory Board: Monthly advance payments will be made, with final
settlement to be carried out at the end of the fiscal year.

Respectfully submitted to the General Meeting of Shareholders for review and approval

by vote.
ON BEHALF OF
THE BOARD OF DIRECTORS
Recipients: Chairman

o Shareholders (for consultation/opinion);

» Board of Directors (BOD), Supervisory Board
(SB);

 Filed at: Office of the Board of Directors’
Secretariat.

Dao Thanh Liem



